ACTION ITEMS

BOARD OF TRUSTEES’ MEETING

October 10, 2002

a.  Rescind and Approve Policies

Upon careful review of the policies that have been approved by previous Highline Community College Board of Trustees, in collaboration with Dr. Bell, the Assistant Attorney General, and the Executive Staff, it was moved by Mike Emerson and seconded by Ed Davila to rescind the following outdated policies:

· Check Cashing approved July 15, 1993

· Statement on a Drug Free Workplace, dated January 1995

· Policy on Policies, approved November 20, 1975, revised July 11, 1985 and July 9, 1992

And approve the following policies in their place:

· Check Cashing Policy

· Drug Free College Policy (Drug and Alcohol Abuse and Prevention Program)

· The Process for Development of New Policies

The motion carried.

Copies of the approved policies are attached to this document below.

b.  Endorsement of Elizabeth Chen to the ACCT Diversity Committee

It was moved by Michael Allan and seconded by Mike Emerson that the Highline Community College Board of Trustees endorses and supports Dr. Elizabeth Chen to serve on the Association of Community College Trustees (ACCT) Diversity Committee for the Pacific Region for 2002-03.

The motion carried.

HIGHLINE COMMUNITY COLLEGE

CHECK CASHING POLICY

Following the requirements of RCW 28B.10.031 the Board of Trustees authorizes the President to allow the cashing of checks or use of debit cards for faculty, staff and students for cash over and above the retail value of the customer’s transactions. The Vice President for Administration will determine the offices where this will be allowed and the maximum amount permitted.
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HIGHLINE COMMUNITY COLLEGE

DRUG FREE COLLEGE POLICY
DRUG AND ALCOHOL ABUSE AND PREVENTION PROGRAM
 

Policy and Program Statement -- The College is committed to providing a drug-free, healthful, safe, and secure workplace and environment, and has implemented a drug and alcohol abuse, prevention, and assistance program. 
 

The College will annually notify employees and students that the unlawful possession, use, or distribution of illicit drugs and alcohol on College property, or as any part of College activity, is prohibited.
 

Illicit Drugs Prohibited -- The unlawful possession, use, and distribution of illicit drugs on College property, or as any part of College activity, is prohibited.

Alcoholic Beverage Service -- Alcoholic beverages may be served at scheduled events at Highline Community College provided all Washington laws and Highline Community College administrative procedures, guidelines, and regulations are met.
 

Criminal Penalties -- A student or employee's violation of this prohibition may result in arrest and conviction under applicable criminal laws of the United States, the State of Washington, or local municipalities.  Conviction may result in legal penalties.  
 

Sanctions imposed by College --  Students and employees who violate the College's policy against illicit drugs and alcohol are subject to sanctions imposed by the College which are consistent with local, state, and federal law and regulations.  Such sanctions may include, but are not limited to, the offender's completion of an appropriate rehabilitation program, expulsion from the College or termination of College employment, and referral to other authorities for prosecution.  Disciplinary action against employees or students will be initiated in accord with the Washington Administrative Code, applicable contract provisions, and College policy. 
 

Health Risks -- The following nonexclusive list of health risks have been identified with the use and abuse of illicit drugs and alcohol:  memory loss; depression; fetal alcohol syndrome; problem pregnancy; sclerosis; circulatory problems; insomnia; heart failure; respiratory arrest; cardiac arrest; seizures; coma; anxiety; paranoia; irritability; fatigue; mental illness; death.  
 

Available Assistance Treatment Programs -- The College recognizes drug and alcohol dependency and/or the abuse of drugs and alcohol to be a major health problem, as well as a safety and security problem.  Many resources are available to students seeking assistance with such problems.  The College counseling center and the Human Resources Office can provide referrals.
 

Employees may take advantage of these services as well as the Washington State Employee Advisory Service and their health insurance plan, if appropriate.  The Employee Advisory Service is available statewide to all state employees with offices in Seattle, Olympia and Spokane.  The Seattle number is 206-281-6315.  More information on EAS and the phone numbers and locations of other offices can be found through the EAS web site at http://hr.dop.wa.gov/eas.html:  
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