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COMMUNITY COLLEGE DISTRICT 9

HIGHLINE COMMUNITY COLLEGE

MINUTES OF BOARD OF TRUSTEES’ MEETING

June 14, 2001

STUDY SESSION

Today’s Schedule

Audit Report 1999-2000

2001-2002 College Budget

2001-2002 Student Activities Budget

Accreditation & Strategic Plan

International Education

Foundation Update

Video Access

Report on Spring TACTC Conference

MEETING

Call to Order

Arun Jhaveri, Chair, called the meeting to order at 10:15 a.m.

Invitation to Members of the Audience to Speak to Agenda Items

Arun Jhaveri, announced that members of the audience were invited to speak to agenda items as they are considered by the Board and if members of the audience should have other topics they would like to bring before the Board, they were invited to do so under “New Business” later on the agenda.  The Board, as and when deemed necessary, may call an Executive Session.  

Roll Call
Members Present:


Michael J. Allan

Arun Jhaveri


J. Michael Emerson

Esther Patrick

Member Absent:


Elizabeth Chen

Attorney General Representative:
Michael Shinn

Approval of Minutes 

Minutes of Board of Trustees’ Meeting for May 10, 2001 were approved.

Correspondence
· Dr. Bell reported on the Shirley B. Gordon scholarship award for academic excellence.  This award is presented in honor of Dr. Gordon who served for 30 years at Highline and retired as president in 1990.  It is given to a graduating student who exemplifies a combination of high scholarship, community service, and personal achievement.  Dr. Bell presented the check to this year’s recipient, Ben McNelley, who accepted the award and expressed his thanks for this honor.  The Board extended their congratulations to him.  

· Dr. Jack Bermingham presented the plaque that was given to him and Highline’s Diversity and Globalism Program from the Washington Education Association for the Human and Civil Rights Award.  Dr. Bermingham presented the plaque to the Board.

STANDING REPORTS

Associated Students of Highline Community College

Ben McNelley reported.

· Student activities included cram night, student awards ceremony, and a boat cruise.  All events were well attended.  

· Ben will be the master of ceremonies at commencement exercises tonight. 

· The next President of Associated Students, Jewel Fitzgerald, was introduced to the Board.  Jewel introduced newly elected officers for the 2001-2002 academic year.  They are: D.J. Taylor, Vice President of Legislation; Miranda Walker, Vice President of Administration; and Andy Olson, Senator.  Lisa Gamido, Treasurer/Diplomat, was unable to attend the meeting.

· Student Council passed a resolution that student government is required to keep journals/records that will be passed along each year to incoming officers.

· The Board thanked Ben for the wonderful job he has done reporting to the Board at the monthly meetings this year.

Washington Public Employees Association
Gerie Ventura reported.

· A number of classified employees have been hired in recent months in several different departments.
· Seven classified staff have volunteered to serve on the ad hoc committee to raise $1500 for scholarships through the foundation for WPEA employees.
· The quarterly staff meeting was well attended and there were very successful team building exercises and a potluck lunch.
· The WPEA executive staff will meet with the president’s executive staff on June 20.
· The next chapter meeting is June 21.  Attendance at meetings this year has increased, however, for those who cannot attend during the daytime hours, it was decided to hold evening meetings and the first evening meeting will be tonight.
· Seana Barker, Instructional Technician in Offset Printing attended WPEA job representative training in Olympia giving Highline Community College three trained job representatives to help classified staff with work-related issues.
· Senator Julia Patterson telephoned Ms. Ventura in response to a note she had sent her regarding Highline issues.  
Highline College Education Association
No report.

Faculty Senate

Phil Sell reported.

· The Faculty Senate has completed its work on the Associate Arts Option B degree.  The name has been changed to Associate Arts Program Focus degree with some institutional requirements added.  Requirements for the Option B degree were 90 credits and a 2.0 GPA.  Requirements added to the Program Focus degree are Writing 101, a math course and 15 credits in distribution (humanities, social sciences and natural sciences).  

· Phil Sell introduced Phil Droke who will be the new Faculty Senate chair for next year.  

ACTION ITEM

a.
Resolution 65-01 Pertaining to Authorization to Expend Funds
HIGHLINE COMMUNITY COLLEGE, District 9
RESOLUTION  65-01

(Pertaining to Authorization to Expend Funds)

Whereas, the new fiscal year will begin on July 1, 2001, and 

WHEREAS, a final determination of the budget will not be made prior to the date of the June 14, 2001, Community College District 9 Board of Trustee’s meeting, and 


WHEREAS, students have enrolled for summer session that will begin on 

June 25, 2001, and 


WHEREAS, the disruption of planned and scheduled activities could seriously hamper the College’s operations for the 2001-2002 College year,


THEREFORE, BE IT RESOLVED that the Board of Trustees authorizes the President of Highline Community College and her designees to expend local funds (and share funds if enacted by the Washington Legislature) beginning July 1, 2001, to meet College needs. 

It was moved by Esther Patrick and seconded by Mike Emerson to approve Resolution No. 65-01 Pertaining to Authorization to Expend Funds beginning July 1, 2001.

Motion carried.

b.
2001-2002 Student Activities Budget

It was moved by Mike Emerson and seconded by Esther Patrick to approve the Student Activities Budget for 2001-2002.

Motion carried.

A copy of the budget is filed with the official minutes.

REPORTS

Affirmative Action Report

Margo Anderson, Director of Human Resources, gave an overview of Highline’s Affirmative Action Report.  This report is required by the state and was submitted last year based upon statistics as of July 2000.  An analysis of Highline’s workforce was completed to see if Highline has people of color in each effective job group that is equal to the availability.  The applicant flow information is then observed to see if Highline is getting people to apply and that they are not screened out.  A comparison is made of all the applicants for each individual percentage and compared to the statistics and the availability for each particular job group to make sure that people are applying for Highline positions at the rate of availability.  The availability used is the latest census figures.  

The last statistical analysis is to compare those that have been hired with any goals that have been set in years before to see if the goals are being met.  The final analysis of the applicant workflow data shows that Highline hired 28.2% of people of color and 28% females.  The most under represented groups are disabled and disabled veterans, Hispanic and Native Americans.  

With this information, recruitment efforts are examined to increase job announcements to publications and areas that will reach these under represented groups.  After the results of the statistical data are compiled, a meeting is conducted with state representatives to review the information and action plan that has been developed and to offer suggestions and help to the College to meet its goals.  Highline was commended for increasing the representation of people in the executive job group with people of color.  They specifically commended the Vice President for Academic Affairs for his efforts in advising the selection and screening committees to use experience in diversity as rating criteria for the application process and discussing diversity and affirmative action goals for the College.

Ms. Anderson commended and thanked Kathy Tarli for her work in putting all the numbers together for these reports.  Dr. Bell commended and thanked Margo Anderson for the good job she has done in Human Resources.

Diversity Report

Toni Castro, Associate Dean of Diversity, Retention and Multicultural Services, reported.  In 1993, the State Board adopted a goal related to people of color participation and success.  Since then the colleges submit a periodic progress report on these goals and their indicators.  Highline’s 1999-2000 People of Color Participation and Diversity Report addressed enrollment of students of color, student success, campus climate, and employment diversity.  Highline has demonstrated an increased commitment to the value and role of ethnic and racial diversity in teaching, learning, research, and service based on the diversity initiatives, instructional programs, and services.

Some examples of Highline’s efforts to promote cultural pluralism and diversity include Highline’s strategic initiative to create a college climate that values diversity and enhances global perspectives.  The College instituted a diversity requirement for all students pursuing an Associate of Arts degree; the culture gender of global studies department has made significant progress expanding course offerings that reflect diversity.  The Faculty Resource Center’s core principle includes valuing diversity and global perspectives in the classroom and the multicultural freshman seminar program includes orientation and college success courses for new students of color at the college.  The development of diversity in student development services includes six departments that provide advising, advocacy and student development services.  ESL admissions and advising program was moved to Building 6 to provide more support for students.  The Women’s Program and WorkFirst efforts have strengthened the College’s ability to reach diverse, low income, single parents, immigrants and refugees.  Multicultural services, retention and outreach provide advising and support services.  Campus diversity programs and events including the annual Martin Luther King, Jr., celebration and annual Unity Week have proven to be successful.  Highline’s Unity Week received the Pacific Northwest Diversity Award in 1999 presented by the National Association of Campus Activities.

Surveys indicate that compared to many other colleges across the country, Highline pays a much closer attention to diversity initiatives.  Toni Castro recognized and thanked her assistant Andrea Booker-Guantes.

AREA REPORTS

Instruction

Jack Bermingham reported.

· The reception for newly tenured faculty was a very well attended campus community event.  It gave the campus the opportunity to recognize the people on the tenure review committees who were involved in supporting those individuals.

· Bermingham commended the faculty for their time spent on the many hiring committees.  Sixteen new tenure tracked faculty have been hired.

· The Nursing Program had its pinning ceremony which was a great opportunity to highlight the nursing graduates this year.

· The International Student Programs office held a graduation celebration for the international students and their families.  There were 95-100 students getting their degrees or certificates this year.  A few of the students mentioned how important the individual faculty was in their success.  With all the activities happening in Instruction, Dr. Bermingham commended the faculty for their commitment to the students’ success.  

Student Services

Scott Hardin reported.

· New hires in Student Services include: Don Scott, Director of Entry Services; and Thressa Alston, full-time faculty counselor.  The interviews for the Associate Dean of Student Programs are in process.  The Director of International Programs recruitment will begin this summer.  

· Highline has a new ramp in the Pavilion that is ADA compliant and accessible to all students for Commencement.

· Jim Field was recently elected President of the Disabilities Support Services Council.  This council is recognized by the State Board for Community and Technical Colleges.  

General Administration

Laura Saunders reported. 

· The tunnel replacement project is progressing.

· Electricity consumption in May was 5% over last year due to loss of heating water in 10 buildings on campus and the use of space heaters and cool weather.  However, Highline is at 10.8% reduction for the first five months of the year within the governor’s request to reduce electricity consumption.

· Highline is working with FEMA on funding for earthquake damage to the campus.  A FEMA representative was on campus today to look at the pier.  

· Work on Building 30 is proceeding very well.  

· Highline will be retaining architects to design Building 8, the new student center and the Highline/Central Higher Education Center.

· Discussions continue over the Senior Center in Burien.

· A 60% response rate was received on the campus climate survey of permanent staff.  A similar study of students and part time employees will be done in the fall.  

· Candy sales in the bookstore have soared. 

Discussion

None

Unscheduled Business

None

New Business

Chairman Jhaveri reminded the Board of the Special Board meeting on June 27 at 5:30 p.m. to review the performance of the president.

Adjournment

The meeting was adjourned at 11:20 a.m.

Next Regularly Scheduled Meeting of the Board of Trustees

The next regularly scheduled meeting of the Board of Trustees will be July 12, 2001.  


  8:00 a.m.
Study Session

Building 25, Room 411


10:00 a.m.
Meeting

Building 25, Board Room

Original signed on July 12, 2001

______________________________
_________________________________

Arun Jhaveri, Chair
Priscilla J. Bell, Secretary

